Welcome to the F5 Napa Network
Hello! We are thrilled that you are interested in being part of the First 5 Napa
Network—a cohort of leaders looking to impact the future of Napa’s families in
the County.
Before you fill out this application, we ask you to check your calendar for possible
conflicts. The retreat dates below are non-negotiable in terms of your
participation in this Network.
● January 14-15, 2019 (Overnight in Bodega Bay)
● February 12, 2019 (Day retreat in Napa)
● March 13-14, 2019 (Overnight in Calistoga)
● May 2, 2019 (Day retreat in Napa)
● May 16-17, 2019 (Overnight in Bodega Bay)
To apply, please respond to the following questions and then email this
document, along with your CV/resume or short bio, to Johnny Manzon-Santos at
johnny@pearldiving.net. Once we receive your application, we will be in touch
about next steps. This is a competitive process but we will also strive to be
efficient so you can plan accordingly. Thanks in advance for what you give to this
process.
PERSONAL INFORMATION
First Name

Last Name

Preferred Email

Preferred Phone

Home Mailing
Address

LinkedIn

Other places you’d
like us to find you
online (Instagram,
etc.)

Who referred you
to the Network?

What sectors
do you affiliate
with? (health,
agriculture,
government,
business, faith, etc.)

Please attach your CV/resume or a short bio that includes work history,
projects, boards of directors, education, hobbies.

ORGANIZATIONAL INFORMATION
Organization Name

Your Title

Website

2

Summarize in 1-2
sentences your
organization’s work
and/or purpose

Number of years
you’ve worked there

Where else are you
playing a leadership
role? (List specific
organizations)

TELL US ABOUT YOU
Please write in whatever style is most comfortable and efficient for you (e.g., prose, lists).
Know that clear and concise content is most important, not the length of each answer.

Briefly describe your work in the
community, and the issue(s) that you
care about.

Why do you want to be a part of this
Network and why now? What are
you hoping to learn—as an
individual, for your
organization/network, and for your
community?
How do issues of equity, power and
privilege come up in your
professional and/or community
work? What is your comfort level in
talking about sexism, racism and
other forms of systemic
discrimination?
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What feedback have you received
about your leadership style and “how
you show up”? In what area(s) do
you want to grow and develop as a
leader?

What else should we know about
you?

Who else would you recommend
apply for this Network? Please
include their name and contact
information. May we mention that
you recommended them?

REFERENCES
Please provide the contact information for TWO references, at least one professional.
Reference #1
Name

Organization

Relationship

Email

Phone
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Reference #2
Name

Organization

Relationship

Email

Phone
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